
Grade Level: 3-12 •  Group Size: 8-16 Students  •  Time Required: 10 Minutes  •  Materials: Dot Stickers (3-4 Colors)
Instructions:
Participants will form a circle, facing outward. With their eyes closed, each participant has a different colored dot placed on his/her forehead. Students are then asked to open their eyes and are given the simple instructions, “Find your group.” To make things interesting, NO talking is allowed! It is important that at least one participant is the only one with their particular color. 
Debrief: 
· How did you manage to get into groups without speaking?

· How did it feel to be included? Excluded?

· Observers, what did you notice?

· Why did you decide to get into groups based on the color of the dot on your forehead?

· Does this activity relate to how we “group” in real life?

· What are some of the rationales upon which groups exclude people? 

· When specific people are always excluded, what kinds of problems can result?

· What are some benefits of including others?
How can this activity boost understanding of diversity?
Students may:

· Recognize how we place self-imposed limits on the way we think.

· Become more aware of our own cultural viewpoints and the stereotypes we may have inadvertently picked up.

· Discuss that, in many ways, people from different cultures and backgrounds hold similar values.
· Learn to accept and respect the differences and similarities in people.

When and where should this activity be used?
This activity can be used by counselors/teachers/youth leaders as a discussion starter or icebreaker for any lesson revolving around diversity, accepting differences, bullying, teaching tolerance, or social skills. The facilitator should allow enough time for discussion at the end. It is equally important to conduct activities in an atmosphere of warmth, trust, and acceptance.

Why is appreciating diversity important for youth and adults?
A growing number of neighborhoods and communities contain a complex mix of races, cultures, languages, and religious affiliations. In addition, the U.S. population includes more than 43 million people with physical and mental challenges. The ability to relate well to all types of people in is a skill that is becoming increasingly important. Understanding, accepting, and valuing diverse backgrounds can help young people and adults thrive in this ever-changing society.
“If you treat an individual as if he were what he ought to be and could be, he will become what he ought to be and could be.” —Goethe
Sample School Board Policy on Transgender Students

San Francisco Unified School District

BOARD OF EDUCATION ADMINISTRATIVE REGULATION

ARTICLE 5: STUDENTS

SECTION: Non-Discrimination for Students and Employees

This regulation is meant to advise school site staff and administration regarding transgender and gender non-conforming student concerns in order to create a safe learning environment for all students, and to ensure that every student has equal access to all components of their educational program.

SFUSD Board Policy Prohibits Gender-Based Harassment

SFUSD Board Policy 5163 requires that “All educational programs, activities and employment practices shall be conducted without discrimination based on . . .sex, sexual orientation, [or] gender identity . . .” Board Policy 5162 requires that “students should treat all persons equally and respectfully and refrain from the willful or negligent use of slurs against any person” based on sex or sexual orientation. Therefore, transgender and gender non-conforming students must be protected from discrimination and harassment in the public school system. Staff must respond appropriately to ensure that schools are free from any such discrimination or harassment.

Names/Pronouns

Students shall have the right to be addressed by a name and pronoun corresponding to their gender identity that is exclusively and consistently asserted at school. Students are not required to obtain a court ordered name and/or gender change or to change their official records as a prerequisite to being addressed by the name and pronoun that corresponds to their gender identity. This directive does not prohibit inadvertent slips or honest mistakes, but it does apply to an intentional and persistent refusal to respect a student’s gender identity. The requested name shall be included in the SIS system in addition to the student’s legal name, in order to inform of the name and pronoun to use when addressing the student.

Official Records

The District is required to maintain a mandatory permanent pupil record which includes the legal name of the pupil, as well as the pupil’s gender. 5 Cal. Code Reg. 432(b)(1)(A), (D). The District shall change a student’s official records to reflect a change in legal name or gender upon receipt of documentation that such legal name and/or gender have been changed pursuant to California legal requirements.

Restroom Accessibility

Students shall have access to the restroom that corresponds to their gender identity exclusively and consistently asserted at school. Where available, a single stall bathroom may be used by any student who desires increased privacy, regardless of the underlying reason. The use of such a single stall bathroom shall be a matter of choice for a student, and no student shall be compelled to use such bathroom.

Locker Room Accessibility

Transgender students shall not be forced to use the locker room corresponding to their gender assigned at birth. In locker rooms that involve undressing in front of others, transgender students who want to use the locker room corresponding to their gender identity exclusively and consistently asserted at school will be provided with the available accommodation that best meets the needs and privacy concerns of all students involved. Based on availability and appropriateness to address privacy concerns, such accommodations could include, but are not limited to:

· Use of a private area in the public area (i.e., a bathroom stall with a door, an area separated by a curtain, a PE instructor’s office in the locker room);
· A separate changing schedule (either utilizing the locker room before or after the other students); or
· Use of a nearby private area (i.e., a nearby restroom, a nurse’s office).

Sports and Gym Class

Transgender students shall not be denied the opportunity to participate in physical education, nor shall they be forced to have physical education outside of the assigned class time. Generally, students should be permitted to participate in gender-segregated recreational gym class activities and sports in accordance with the student’s gender identity that is exclusively and consistently asserted at school. Participation in competitive athletic activities and contact sports will be resolved on a case by case basis.

Dress Codes

School sites can enforce dress codes that are adopted pursuant to Education Code 35291. Students shall have the right to dress in accordance with their gender identity that is exclusively and consistently asserted at school, within the constraints of the dress codes adopted at their school site. This regulation does not limit a student’s right to dress in accordance with the Dress/Appearance standards articulated in the Student and Parent/Guardian Handbook, page 23.

Gender Segregation in Other Areas

As a general rule, in any other circumstances where students are separated by gender in school activities (i.e., class discussions, field trips), students shall be permitted to participate in accordance with their gender identity exclusively and consistently asserted at school. Activities that may involve the need for accommodations to address student privacy concerns will be addressed on a case by case basis. In such circumstances, staff shall make a reasonable effort to provide an available accommodation that can address any such concerns.

National Transgender Organizations

National Center for Transgender Equality

1325 Massachusetts Ave., Suite 700

Washington, DC 20005

202-903-0112

202-393-2241 (fax)

www.nctequality.org

Parents, Families, and Friends of Lesbians and Gays

(PFLAG) Transgender Network (TNET)

1726 M Street, NW

Suite 400

Washington, DC 20036

202-467-8180

info@pflag.org (e-mail)

www.pflag.org/TNET.tnet.0.html

Gender Public Advocacy Coalition

1743 Connecticut Ave., NW

Fourth Floor

Washington, DC 20009

202-462-6610

gpac@gpac.org (e-mail)

www.gpac.org

FTMInternational (FTM means Female-to-Male)

740A 14th St. #216

San Francisco, CA 94114

877-267-1440

info@ftmi.org (e-mail)

www.ftmi.org

Transgender Law Center

870 Market Street

Room 823

San Francisco, CA 94102

415-865-0176

info@transgenderlawcenter.org (e-mail)

www.transgenderlawcenter.org

Recent Films w/ Transgender Plotlines

Be Like Others (2009) An intimate and unflinching look at life in Iran, seen through the lens of those living at its fringes, 'Be Like Others' is a provocative look at a generation of young Iranian men choosing to undergo sex change surgery.
Transamerica (2005) Feliclity Huffman gives an Oscar-worthy performance of a transwoman reconciling her past on the eve of her final surgery.


Wild Side (2004) Transsexual actor Stéphanie Michelini gives an extremely intimate portrayal of some of the joys and difficulties of being transgendered.


Beautiful Boxer (2003) True story of the public transition of a Thai boxer.

Normal (2003) Reasonably realistic story of a man transitioning within marriage.

Venus Boyz (2002) A fascinating glimpse into the worlds of drag kings and female-to-male transsexuals.


Hedwig and the Angry Inch (2001) A transexual punk rock girl from East Berlin tours the US with her rock band as she tells her life story and follows the ex-boyfriend/bandmate who stole her songs. 


Princesa (2001) Extremely realistic look at the life of a typical transsexual sex worker. Respectfully shows that being non-op is an acceptable choice.


Southern Comfort (2001) Excellent documentary on transsexual lives and relationships featuring a beautiful relationship between an MTF and a FTM.


Boys Don't Cry (1999) Excellent biography of the tragic story of FTM transgender Brandon Teena. 


All About My Mother (Todo sobre mi madre) (1999) Just a fun movie involving a family member who has transitioned.

Ma vie en rose (1997) A touching story about a feminine boy who resists societal conditioning to be masculine.
Helpful Definitions

Transgender – An umbrella term used to encompass all gender variant people, including many categories of people who transcend traditional gender roles. This can include (but is not limited to) people who identify as transsexuals, cross-dressers, masculine-identified females, feminine-identified males, those who identify as a third gender, or no gender at all. 

Transexual – Someone who fundamentally views themselves as being of the opposite sex to their physical body. You may also hear the terms pre-op and post-op transexual, as some take hormones and undergo surgery to help their body match their mind.
Crossdresser – A person that occasionally will wear the clothing of the opposite sex, usually out of a need to express an inner, inherent femininity or masculinity. The majority of cross dressers are straight males and most are comfortable with their body and do not go beyond clothing.
Transvestite – Frequently used interchageably with cross dresser, however, some view this as somewhat of a derogatory word. It is less friendly, and is sometimes used to refer to fetishistic cross dressing, meaning those who cross dress because it is a sexual turn on.

Drag Queen/Drag King – Someone who cross dresses for effect, counter culture, and entertainment reasons. They usually have little to no gender conflict at all, and are often very glamorous or outrageous in appearance. 

Intersex – Individuals born with genitals that show characteristics of both sexes or differ from their genetic sex. Many are surgically “corrected” in infancy. Some grow up to feel that they have been the victims of mutilation and abuse, or have had an essential part of themselves taken away without their consent.
Gender Queer – Refers to the mixing of qualities traditionally associated with male and female, and can also refer to the "in-between" sense sometimes associated with transgenderism.

Sexual Orientation – The direction of one's sexual interest toward members of the same, opposite, or both sexes. Replaces sexual preference in most contemporary uses.
Gender Identity – Refers to an individual’s innate sense of self as a man, woman, transgender or other gender category, be it in alignment with your body or not. 

Gender Expression – The physical manifestation of one's gender identity, usually expressed through clothing, mannerisms, and chosen names. Transgender people usually have a gender expression that matches their gender identity, rather than their birth sex.
Understanding the Law: Transgender Student Rights
The California Education Code
Section 201:
(a) All pupils have the right to participate fully in the educational process, free from discrimination and harassment.

(b) California's public schools have an affirmative obligation to combat racism, sexism, and other forms of bias, and a responsibility to provide equal educational opportunity.

(c) Harassment on school grounds directed at an individual on the basis of personal characteristics or status creates a hostile environment and jeopardizes equal educational opportunity as guaranteed by the California Constitution and the United States Constitution.
(d) …urgent need to prevent and respond to acts of hate violence and bias-related incidents 
(e) Need to “teach and inform pupils in the public schools about their rights, as guaranteed by the federal and state constitution” in order to promote “tolerance and sensitivity in public schools and in society as a means of responding to potential harassment and hate violence” 

Section 201(f): 

Calls for each individual school to create and deliver their own programs and activities to eliminate hostile environments that interfere with student equality.

The California Code of Regulations

Section 4910(a):
“No person shall be excluded from participation in or denied the benefits of any local agency’s program or activity on the basis of sex, sexual orientation, or gender … in any program or activity conducted by an ‘educational institution’ or any other ‘local agency’ … that receives or benefits from any state or financial assistance.”
Section 4010(k):
Defines “gender” as “a person’s actual sex or perceived sex and includes a person’s perceived identity, appearance or behavior, whether or not that identity, appearance, or behavior, is different from that traditionally associated with a person’s sex at birth 
Though the lawmakers did not use the word “Transgendered” specifically in the legislature, their inclusion is implied by the wider-ranging definition of gender. 
Case Studies on Campus Transgender Issues

1) Sam, a female student at your college who identifies as genderqueer and often dresses in a traditionally masculine manner, is assaulted but not seriously injured by three unidentified men in an anti-transgender hate crime the previous evening. The attack occurs on campus and the perpetrators are thought to be other students. Seeing that you have a “Safe Space” placard on your office door, he (Sam’s preferred pronoun ) comes to you first for support. What steps might you take to help him? How might Sam’s needs be different from a non-transgender student who has been assaulted?

2) Sarah, a female transsexual student, makes an appointment to see you. She complains that her English teacher continues to call her by her male given name and to refer to her as “he,” even though she has asked the teacher several times to use her correct name and gender. How do you address Sarah’s complaint?

Case Studies on Campus Transgender Issues: Suggestions

Sam

· Listen to the student and honor his needs

· If he wants to report the attack to the police or needs medical care, offer to accompany him

· Provide him with emotional support and help him navigate the system

· Recognize that other aspects of his identity will have an impact on how he perceives and reacts to the attack and the extent of his safety net

· If he doesn't have a strong safety net, help him to develop one

· Recognize that he will not necessarily be supported by other women and LGB individuals, or organizations and services for women and LGB people

· Maintain his anonymity (on campuses with few out transgender people, this is especially challenging and important)

· Immediately communicate with transgender students and trans-inclusive student groups to help ensure the safety of other gender-variant students

· Communicate appropriate information about the attack to the rest of the campus community to help prevent further victimization, enlighten people about anti-transgender violence, and hopefully catch the perpetrators

· Look for ways to improve campus safety based on the particulars of the incident

· Recognize that there might be greater trans support services and resources available off-campus

· Campuses should have systems and safety teams in place to address hate crimes before incidents occur, so that the response can be swift, coordinated, and best serve the needs of the survivor

Sarah

· Make sure the student is comfortable with the actions that are taken

· Help the student find any support she needs

· Look at the policies that protect students in such cases. If no policies exist, work to create them

· If the student is willing, perhaps pursue mediation

· If the option is available and the student is willing, enable her to change sections

· Request that faculty members attend a trans education workshop

· Make education on LGBT issues an ongoing part of faculty development
· Be sure that trans issues are included in Safe Zone or Ally Program trainings

Transgender – An umbrella term used to encompass all gender variant people, including many categories of people who transcend traditional gender roles. This can include (but is not limited to) people who identify as transsexuals, cross-dressers, masculine-identified females, feminine-identified males, those who identify as a third gender, or no gender at all. 

Transexual – Someone who fundamentally views themselves as being of the opposite sex to their physical body. You may also hear the terms pre-op and post-op transexual, as some take hormones and undergo surgery to help their body match their mind.

Crossdresser – A person that occasionally will wear the clothing of the opposite sex, usually out of a need to express an inner, inherent femininity or masculinity. The majority of cross dressers are straight males and most are comfortable with their body and do not go beyond clothing.

Transvestite – Frequently used interchageably with cross dresser, however, some view this as somewhat of a derogatory word. It is less friendly, and is sometimes used to refer to fetishistic cross dressing, meaning those who cross dress because it is a sexual turn on.

Drag Queen/Drag King – Someone who cross dresses for effect, counter culture, and entertainment reasons. They usually have little to no gender conflict at all, and are often very glamorous or outrageous in appearance. 

Intersex – Individuals born with genitals that show characteristics of both sexes or differ from their genetic sex. Many are surgically “corrected” in infancy. Some grow up to feel that they have been the victims of mutilation and abuse, or have had an essential part of themselves taken away without their consent.

Gender Queer – Refers to the mixing of qualities traditionally associated with male and female, and can also refer to the "in-between" sense sometimes associated with transgenderism.

Sexual Orientation – The direction of one's sexual interest toward members of the same, opposite, or both sexes. Replaces sexual preference in most contemporary uses.

Gender Identity – Refers to an individual’s innate sense of self as a man, woman, transgender or other gender category, be it in alignment with your body or not. 

Gender Expression – The physical manifestation of one's gender identity, usually expressed through clothing, mannerisms, and chosen names. Transgender people usually have a gender expression that matches their gender identity, rather than their birth sex.

Find Your Group!








